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TOWN OF SHELBURNE BACKGROUND 
 
The settlement of Melancthon Township began in late 1840 and coincided with the construction 
of the Toronto-Sydenham Road.  By the 1860s, settlers had moved into the Shelburne area and 
in 1865 William Jelly, one of the community’s earliest inhabitants, established the British 
Canadian Hotel, commonly known as Jelly’s Tavern.  Within a year, the settlement included a 
post office named Shelburne, reportedly after the Earl of Shelburne.  In 1872, Jelly and his 
brother John ordered the survey of a village plot in anticipation of the arrival of the Toronto Grey 
and Bruce Railway.  Rapid economic growth followed and the population increased from 70 in 
1869 to 750 in 1877.  Two years later in 1879, Shelburne was incorporated as a village and later 
in 1977 it became a Town. 
 
The physical features of the County of Dufferin in which the Town of Shelburne lies, vary widely 
with the Niagara Escarpment forming a dividing line through the County. The western part of the 
County is covered by gently undulating till plains, which makes the Townships of Amaranth, 
East Garafraxa, East Luther, and Melancthon ideally suited for agriculture.  
 
The commercial retail and service sector is centered in Orangeville and Shelburne and is 
growing rapidly. With recent influxes of population, industries related to residential and 
commercial construction (building, supplies, aggregates, real estate) have also grown. 
Manufacturing is also an important sector of the Town’s economy. KTH Shelburne 
Manufacturing Inc. and Setex Canada are key industrial companies located in the Town of 
Shelburne, providing job opportunities for a growing community. Tourism is becoming more 
significant, as the Town takes a more proactive role in attracting visitors to the Town events 
such as the Fiddlefest Weekend held on the second weekend of August each year.  
   
Background 
 
There are 1.9 million people in Ontario with disabilities. This number is expected to increase as 
the population ages because the incidence of disability increases with age. 
 
On December 14, 2001, the Ontarians with Disabilities Act, 2001 (the ODA) was passed to 
improve access and opportunities for people with disabilities. 
 
The ODA is designed so that cities, towns and other municipalities; hospitals; school boards; 
colleges and universities; public transportation providers, government ministries and agencies; 
the private sector and people with disabilities can take part in making Ontario a more accessible 
province. 
 
The ODA has several important provisions: 
 

 An introduction to explain the goals of the act;  
  

 Sections that outline the duties of the government of Ontario, municipalities, other 
organizations, agencies and others;  

 

 Sections that outline the purpose and definitions covered in the act;  
 

http://escarpment.org/
http://www.orangeville.org/
http://www.townofshelburne.on.ca/


3 
 

 A general part that describes accessibility plans; the roles of the Accessibility Advisory 
Council of Ontario and the Accessibility Directorate of Ontario; offences; regulations and 
review of the act;  

 
Note: For other definitions, please refer to section 2 of the Ontarians with Disabilities Act, 2001. 

OBJECTIVES OF PLAN 

The Plan describes the measures that the Town of Shelburne has taken in the past and the 
measures the Town will take in the current year to identify, remove and prevent barriers to 
people with disabilities who utilize the facilities and services of the Town of Shelburne. 
 
The Plan will: 
 

1. Describe the process by which the Town of Shelburne will identify, remove and 
prevent barriers to people with disabilities. 

 
2.     Review earlier efforts to remove and prevent barriers to people with        
         disabilities. 
 
3.     List the facilities, polices, programs, practices and services the Town of Shelburne will    
         review in the coming year to identify barriers to people with disabilities. 

 
 4.  Describe the measures the Town of Shelburne will take in the coming years to 

identify, remove and prevent barriers to people with disabilities. 

THE TOWN OF SHELBURNE ACCESSIBILITY ADVISORY COMMITTEE 

 
The Town of Shelburne's Accessibility Advisory Committee is an advisory Committee of Council 
and will report to Council on a regular basis advising them of barriers and initiatives the 
Committee feels need to be addressed. The Accessibility Committee is committed to advise 
and develop policy for Council to review with regard to accessibility issues. 
 
As deficiencies and barriers arise, Town Staff and the Accessibility Advisory Committee will 
work together to remedy and remove the impediment. 
 
MISSION STATEMENT 

The Town of Shelburne and the establishment of the Accessibility Advisory Committee is 
dedicated to promoting a barrier free environment for all persons, regardless of needs, to 
participate as fully as possible in all aspects of community life. 

 

 

http://www.gov.on.ca/citizenship/accessibility/english/act2001.htm#2
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COUNCIL'S COMMITMENT TO ACCESSIBILITY 
PLANNING 
 
The Council of the Corporation of the Town of Shelburne is committed to: 
 

 The continual improvement, over time, of access to all Town-owned facilities, premises and 

services for all those with disabilities keeping in mind the financial constraints faced by the 

municipality. The provision of quality Town services to all members of the Town with 

disabilities 

 
As part of the plan each year, the list of achievements for the previous years will be listed. 

 
2005 ACCOMPLISHMENTS 

 
 

 
ACTIVITIES OF 2005 

DATE INITIATIVES 

Spring 2005 4 new disabled parking spaces that had been identified and 
recommended by the Committee were created in the 
downtown core. 

Spring 2005 
 

The committee gained a new member. 
 

Summer 2005 A staffing pool from the Clerk’s Department was 
permanently assigned to assist the committee with their 
clerical needs. 
 

Fall 2005 The Committee joined the COAAC in order to offer their 
expertise and to take advantage of the resources of larger 
communities. 

Throughout 2005 
 

Committee representation at accessibility conferences - 
ongoing 

Throughout 2005 Began investment of resource materials - ongoing  

  

 
Throughout 2005 

Sidewalk repair and curb-cutting procedures to enhance 
town accessibility - ongoing.  
 

 
Throughout 2005 

 
Audit of municipally owned buildings in Shelburne - 
ongoing 
 

Throughout 2005 Media releases and Town newsletter and Town web site - 
ongoing 
 

Throughout 2005 Audit of all municipally owned elevators-barrier free - 
ongoing 
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2006 ACCOMPLISHMENTS 
 

 

DATE INITIATIVES 

 
Spring 2006 
 

 
Library steps highlighted to assist visually impaired. 
 

 
Spring 2006 
 

 
AAC Website updated to include 2006 Accessibility Plan.  
 

 
Spring 2006 

 
The provision of audible lights was investigated. 
 

 
Spring 2006 
 

 
The Committee obtained a report on the status of all 
pedestrian sidewalks in the Town. 
 

 
Fall 2006 

 
AAC Website was updated to include public service links 
 

 
Throughout 2006 
 

 
Articles of interest related to accessibility were published in 
the Town’s newsletter.  
  

 
Throughout 2006 

  

Audit standards were reviewed 
  

 
Throughout 2006 

 
Efforts were made to co-ordinate mutually agreeable times 
for joint Accessibility meetings with County. 
 

 
Throughout 2006 
 

 
Audits of municipally owned buildings to identify any new 
barriers was ongoing 
  

 
Winter 2006 

 
Inquiries for the delivery of staff training were initiated 
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2007/ 2008  ACCOMPLISHMENTS 

 
Throughout 2007 / 2008 
 

 
Effort will continue to establish times for 
joint meetings with the County Accessibility 
Committee and other interested 
municipalities. This was unsuccessfully 
completed. 
 

 
Throughout 2007 / 2008 
 

 
The audit of town owned facilities by staff 
with input from the Accessibility Committee 
will continue. This was unsuccessfully 
completed.  
 

 
 Throughout 2007/2008 
 

 
The highlighting of steps for the visually 
impaired will be ongoing for all town- 
owned buildings.  The exterior of the 
buildings have been completed. 

 
Early 2007 / 2008 

 
The AAC is available on the Town of 
Shelburne website. 
 

 
 
Throughout 2007 / 2008  

 

 
A limited number of articles and photo 
opportunities have been placed in the local 
newspapers. 
 

 
Early 2007 / 2008 

 
Delivery of Sensitivity training for municipal 
staff has taken place throughout the year. 
 

 
Throughout 2007 / 2008 
 

 
Meet with Library staff to review the 
placement of furniture to better 
accommodate visually impaired. This was 
unsuccessfully completed.  
 
 

 
Throughout 2007 / 2008 
 

Continue to review current access audit 
standards in order to adopt Committee 
sanctioned criteria with which to develop 
new access audit forms.  Not completed. 
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2007/ 2008  ACCOMPLISHMENTS 
 

 
 
 

 
Throughout 2007 / 2008 
 
 

 
A discussion with the Town Planner to 
promote the building of Universal Housing 
is currently in the works between Town & 
builders. 
 

 
Early 2007 / 2008 

 Public works reviewed sidewalks and 
curbs to ensure usability by peoples with 
disabilities and repairs were initiated. 
 

 
Throughout 2007 / 2008 
 

An Accessible swing was purchased and 
installed in Greenwood Park. 
 
 

 
Throughout 2007 / 2008 
 

 
The introduction of the group and individual 
committee member pictures have not 
currently been places on the website or the 
newsletter. 
 
 

 
Throughout 2007 / 2008 
 

 
An investigation of fire escape provisions 
for peoples with disabilities in all 
municipally owned buildings was 
completed. 
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2009 TARGETS 

 
Efforts will continue to establish times for 
joint meetings with the County Accessibility 
Committee and other interested parties. 
 
 

 
Current Committee Members are unable to 
meet with the County as they hold their 
meetings during work hours. 
 

 
Raise awareness of disability issues. 

   
Ongoing 
 

 
To advise and provide the town with 
information in regards to issues related to 
meeting the Accessibility Standards under 
the AODA.   

 
Ongoing 
 

 
The audit of town owned facilities by staff 
with input from the Accessibility Committee 
will continue. 
 

 
Not Applicable anymore 
 
 

 
The highlighting of steps for the visually 
impaired will be ongoing for all Town 
owned buildings. 

 
Ongoing, regular maintenance by building 
superintendent 
 

 
AAC Website will be updated to include the 
2009 Accessibility Plan and related public 
service program links as required. 
 

 
Ongoing 
 

The submission of accessibility articles in 
the town newsletter will continue.  Local 
newspapers to be approached with the 
request to allow articles under a guest 
columnist feature. 
 

 
Ongoing 
 

Delivery of Accessibility training for 
municipal staff. 

 
Completed 
 

Meet the Library staff to review the issues   
Completed 
 

Continue to review current access audit 
standards in order to adopt Committee 
sanctioned criteria with which to develop 
new access audit forms. 

 
Not Applicable anymore 
 

Continue to work with Town Planner to 
promote building of Universal Housing 
Design. 

 
Ongoing 
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2014/2015 Targets 
 

Establish times for meetings with surrounding Accessibility Committee’s – potential for 

partnerships. 

Raise awareness of disability issues. 

To obtain up to date information and training regarding current AODA standards and make 

resources available to residents. 

Town of Shelburne website to be updated to include the 2014/2015 Accessibility Plan and 

related public service links as required. 

Submission of accessibility articles in the town newsletter and investigate the possibility of other 

media platforms. 

Request public works to review all sidewalks and curbs to ensure usability for people with 

disabilities. 

Continue to work with town staff and council to provide barrier free parks and trails, including 

recreation programs at the CDRC. 

Request public works to review all 
sidewalks and curbs to ensure usability by 
people with disabilities and request the 
development of a five-year sidewalk repair 
study. 

 
Ongoing 

Continue to work with staff and council to 
provide barrier free parks.  

Ongoing 

Introduce group and individual committee 
member pictures to the website and 
newsletter submissions. 

 
Ongoing 

Continue to investigate fire escape 
provisions for people with disabilities in all 
municipally owned buildings. 

 
Completed 
 

Development of a Municipal Award to 
recognize excellence in barrier removal. 

Completed 

To Develop and Implement an Accessibility 
Forum with the Upper Grand District School 
Board 

Not Applicable anymore.  UGDSB has their 
own policy 

Begin the development of an accessibility 
resource collection for community and 
Town us to be housed in at Town Hall 

Ongoing 
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Investigate opportunities to work with the fire department regarding the preparation of a list of 

persons with disabilities that will require special evacuation measures. 

Development and enhancement of accessibility resource collection to be made available to 

residents. 

To assist downtown business owners to make their stores accessible to persons with 

disabilities. 

To make all parking lots within the Town of Shelburne accessible. 

Continue developing the Accessibile Award Program. 

AVAILABILITY OF PLAN 
 
Posting on Web Site & Paper Copies Available at Town Hall 
 
A copy of the Plan will be posted on the Town’s web site and is available to all that choose to 
visit the Town Hall and receive a paper copy of the plan. 
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APPENDIX 1 TO ACCESSIBILITY PLAN 
 
Key Definitions 
 
Barrier 
 
A "barrier" is anything that stops a person with a disability from fully taking part in society 
because of that disability. Some barriers include: 
 

 physical barriers, for example a step at the entrance to a store;  

 architectural barriers, for example no elevators in a building of more than one floor;  

 information or communications barriers, for example a publication that is not available in 
large print;  

 attitudinal barriers, for example assuming people with a disability can't perform a certain 
task when in fact they can ;  

 technological barriers such as traffic lights that change too quickly before a person with a 
disability has time to get through the intersection; and  

 barriers created by policies or practices, for instance not offering different ways to  

 complete a test as part of job hiring.  
 
Disability 
 
The following is the same definition as used in the Ontario Human Rights Code. 
 
A "disability" is: 
 
Any degree of physical disability, infirmity, malformation or disfigurement caused by bodily 
injury, birth defect or illness and includes, but is not limited to:  

 diabetes mellitus; epilepsy; a brain injury;  

 any degree of paralysis;  

 amputation;  

 lack of physical co-ordination;  

 blindness or visual impediment;  

 deafness or hearing impediment;  

 muteness or speech impediment; or  

 physical reliance on a guide dog or other animal, or on a wheelchair or other remedial 
appliance or device;  

 A condition of mental impairment or a developmental disability;  

 A learning disability, or a dysfunction in one or more of the processes involved in 
understanding or using symbols or spoken language;  

 A mental disorder; or  

 An injury or disability for which benefits were claimed or received under the insurance 
plan established under the Workplace Safety and Insurance Act, 1997. 


