
Anti-Black Racism & Anti Racism & Discrimination Task Force –  
Minutes 
July 23rd, 2020 
 
Present- Deputy Mayor Steve Anderson, Ken Topping, Soha Soliman, Shyanne Ricci, 
Althea Casamento, Bella Carter, Alethia O’Hara-Stephenson 
Regrets – Mayor Mills, Chief Kent Moore 
 
Opening of meeting: 6:05PM 
Welcome and Land Acknowledgment 
 
Motion to approve the agenda put forward. 
Agenda moved by Ken 
Agenda seconded by Soha 
Discussion point raised about the possible need for more discussion time for the training 
debrief. 
No other discussions raised.  All in favor.  Motion carried to approve the July 16th, 2020 
Agenda:  6:07PM 
 
Motion to approve the previous meeting minutes put forward. 
Meeting minutes moved by moved by Shyanne 
Meeting minutes seconded by Ken 
No discussion.  All in favor.  Motion carried to approve the July 9th, 2020 Meeting 
Minutes:  6:08PM 
 
Next on the agenda is Simran’s proposal since she is not in attendance, yet we will 
move forward to the Stakeholder presentations and discuss the Focus Group proposal 
at the end. 
 
Bulk mail:  PDF Proof of the postcards that will be used for the bulk mail drop shared 
with the Task Force 
Marketing:  Marketing costs break down discussed with the Task Force.  Outline as 
follows: 

1. Print $670 
2. Canada Post Mail $931 
3. Social Media (incl IG, FB, Twitter & Town’s Plasma Screens) under $400 
4. Radio no cost 
5. Newspaper half page for 3 weeks $2366.22 
Total marketing cost $$4,393.70 (approximately) Final Receipts to be 

submitted 
Motion moved by Althea 
seconded by Soha 
No discussion.  All in favor.  Motion Carried to approve the outline of the marketing 
costs at 6:14pm 
Official confirmation once all invoices are submitted 
 



Introduction of Guest Speakers 
1. Andrew Cunningham - guest speaker 
Resident in Shelburne since 2017 
Pivotal time in history to make a difference 
To build a community we need everyone’s participations 
Look at structure that have power 
Proposal - make it mandatory by law that community leaders be represented for the 
same term as council 
Need to have reflective community leaders  
Students would feel more comfortable with teachers who look like them 
 
Policing 
De-escalation through verbal communication 
Lethal force is last resort 
Training needs to be done 
Police need to take training on how to save lives 
Control of lethal force 
Crisis and mental health calls should be handled with trained professional 
Justice should be fair and just - police should be held accountable. 
Police should be engaged in our community 
Police (OPP) should be given a mandate on how to police our community 
 
Staff training 
Councilors should be engaged at all times, not only during election times 
Diversity training should be ongoing 
 
Proposed that a campaign should be started in the downtown area stating you are the 
answer to stopping racism. 
 
Q & A 
 
Ken asked Andrew for a bio 
Debbie talked about OTH and health care teams 
Team thanked Andrew for his presentation and for being bold enough to share his 
personal story. 
 
2. Debbie Sipkema (Dufferin Circle) – Guest Speaker 
Waterwalkers- traditional indigenous pathway along the water 
Importance of knowing water in our life 
More pollution we put into the water the more we impact ourselves 
Working on getting connection back with the kids 
Several Indigenous community lack of having a space to come together in 
There is a need for a solid safe space for everyone to use 
 
 
Q&A 



Geer 
School has an Indigenous focus social worker 
 
Deputy Anderson 
Land acknowledge we use came from working with Debbie 
 
3. Leeann McKenna (Partera)- Guest Speaker 6:59pm 
Delighted to speak to the task force 
Grew up in a typical white small town 
Moved to Mono 6 years ago 
Her moving moment is when someone said to her, he was a “racist” 
Working on issues of race for many years 
Have heard and seen many situations that are similar to what Andrew C described in 
his presentation 
First line for Syria she became a part of that since moved to Mono 
Lead workshop in Shelburne  
Weekend training in Toronto  
Offering a training about white supremacy - Understanding white fragility  
Use storytelling to learn about people and experiences  
 
Q&A 
Soha asked how can we have a safe space for storytelling 
 
LeeAnn - something similar was done with food and sharing experiences  
Everyone had a chance to describe the food they brought and how it was important to 
them.   
 
Andrew suggested LeeAnn have a townhall to discuss experiences 
 
Bella 
Thanked LeeAnn 
White people will never understand what Black people feel, or what People of Colour 
will feel...even if they try to understand, they will never understand. Question: Where did 
you get this perspective?  
 
LeeAnn 
Having a mom who was a judge in immigration 
Teaching working shops 
Going to war zones 
Acknowledge that she is conditioned to be racist 
 
Deputy Anderson 
Never want to come across as pointing the finger.  This is more about education 
Utilize town space as safe space  
 
4. Andrew James (Streams Hub)- Guest Speaker 7:36pm 



Along with Juli-Ann James, Andrew is the founder of Streams 
He knew he was Black from an early age 
Kids wanted to always touch his hair 
He knew that Black was different and this different isn’t always good 
Has not faced any barriers since being in Shelburne 
At the age of 9 the police knocked on his door and his brother answered the door.  
Brother and himself were accused of stealing a car.  The officer said that the neighbor 
saw, and they should admit it. 
Learned that day that sometimes, different means that you have to prove you’re 
innocent  
Was assaulted for saying hello when being hurled insulting comments about being black 
Root of racism is ignorance  
Lack of information of the reality that we are all equal 
Feels the Task Force has the ability to lead and inform the community for racism  
His recommendations are focus on the how to lead change 
Focus on similarities instead of differences 
Focus on advantages over adversity  
Focus on the strength in diversity  
Focus on educating over exasperating  
Different also means diverse and diversity is good 
Using music as a tool to unify people. Musaic 
 
Q&A 
People of color walk around on eggshells ready to defend ourselves 
Hard to find balance of people who want to help and who don’t 
Desire to not have to face racism  
 
Ken took away from the presentations that it was invitational.   
Different ways to make a difference  
 
Soha has asked that we address the issues at the schools regarding diversity.   Not 
being shut down when speaking. 
 
End presentation 8:35pm 
 
Focus Group 8:35pm 
Recommendation from Simran 
Reach out to stakeholders on the list 
Have 20 people for the group 
Have a diverse group 
Time frame is 3 weeks 
 
Chair advised that Town Staff cannot be utilized for the Focus Group 
Sessions would have to be recorded 
And confirmed with the Task Force that no cost associated as Simran will be doing this 
as a member of the Task Force and not her business or Third Party. 



 
Simran asked Chair and Vice Chair to reach out to stakeholders 
Look at criteria for participants  
Would need one or two note takers and a moderator for each group 
 
Volunteers for the focus group are Ken, Soha and Geer 
 
Motion to move forward with the focus group online by Task Force member 
Motion moved by Geer  
Seconded by Soha  
No further discussions. All in favor.  Motion Carried to move forward with the Focus 
Group. 8:51PM 
 
Closed meeting 8:56pm 
 
 
 
 
 


