
Shelburne Anti-Black Racism Committee Meeting  Thurs. Aug 20, 2020 
 
Meeting opened: 6:13pm 
Land acknowledgment: 6:13pm 
Present: Alethia O’Hara-Stephenson, Jay Wagstaff, Soha Soliman, Nathan King, Ken Topping, Althea 
Casamento, Chief Kent Moore, Shyanne Ricci, Bella Carter, Deputy Mayor Steve Anderson, Geer 
Harvey, Simran Bhamu 
Regrets: Debbie Sipkema, Mayor Wade Mills 
Guests: Orlando Bowen, Imam Yehya Soliman, Reverend Sterling 
 
Motion to approve the agenda dated August 20th 2020 
- Moved by:  Althea Casamento 
- Seconded by: Soha Soliman 
Motion carried (no discussion items): 6:14pm 
 
Stakeholder presentations: 
Orlando Bowen – One Voice One Team 6:15pm 
Summary: 
- Work around restorative justice, especially in school boards (Peel, UGDSB), to decolonize, disrupt 
racist systems, build authentic relationships w/ & b/w students 
- Run 3-part series with educators, summer camp for kids, service opportunities w/CDDHS (habitat for 
humanity, tree planting, etc.) - these opportunities hold up mirrors so that people see their potential 
- Philosophy rooted in everyone making a difference, not being held back by belief that one can’t 
- Experience in Shelburne is that administrators have noticed that not all staff see and treat kids equally, 
don’t have same lens when they interact w/racialized students 
Recommendations: 
- Social service & policing should focus on restorative justice to avoid closed custody facilities, 
especially for youth (diversion programs: community policing, ongoing training on anti-racism for 
service providers, safe community spaces for open discussions of various issues, mental health support 
for youth & families, general community programming, etc.) 
- Equity audit for the city as a whole – list of what is being done, timelines/deadlines, check-in re: 
expectations, hiring processes for businesses, staff demographics for service providers, policy 
wordings, tackling hate crimes (recognizing what is a hate symbol), etc. 
- Highlight positive naming/building practices of streets, buildings, monuments, etc. 
 
Question (Alethia): how do we tackle hate crime in schools w/o use of suspension? Ex. student wearing 
a confederate flag 
- >Take both parties and discuss why student 1 wore the flag and why student 2 feels it’s problematic, 
but also talk to parents to get their perspectives. Come up w/a collective strategy to fix the harm that 
was done: kids, parents, principal, teacher, etc. 
Question (Alethia): what about the relationship between schools and police in schools? How do we 
reconcile that so that kids and police in a more positive way? 
- > SROs should be removed from schools, presence of them triggers trauma for some kids and exposes 
more to harm during interventions. Move them to the community and other programs that build 
relationships. Use other methods of discipline in schools as opposed to arrest, etc. 
Question (Jay): what are some of the early measurable indicators that your community work is on the 
right track and working? 



- > when people who do not normally/have never stepped up before raise their hand and volunteer, 
offer their perspective, engage w/events and programming/spaces, etc. When conversations that have 
not been heard before are had, because people now feel safe to raise concerns and enter dialogue. 
Question (Steve): how do we recreate a sense of engagement among youth who face racism and lose 
that engagement? 
- > 85-90% of youth in correctional facilities were/are Black, many for minor offenses. Suspensions are 
handed out most to students of colour. School-to-prison-pipeline is real. When students do not see 
themselves in the staff, curriculum/textbooks/narratives, do not receive the same recognition, they do 
not feel valued and no longer see a future filled with potential. These systemic forms of racism must be 
disrupted in order to foster student engagement among racial minority populations. 
Question (Soha): how do you inspire others to be game changers and join your movement? 
- > Even when faced with hesitation from others, people will still notice you trying and using your 
voice. Ask them why they feel like they’re not ready, or why their voice/perspective doesn’t matter. 
Share your journey and how you came to be where you are. Do not stop trying! 
Question (Alethia): what are some recommendations or tools for people who are afraid of the backlash 
that comes with standing up (from families, friends, etc.)? 
- > Centre the conversation on restorative justice – your own perspective and experience. Create safe 
spaces where these conversations can happen (Indigenous practice of community circles). Invite people 
to share, ensure that others understand they are there to actively listen. 
Question (Althea): how do you combat hate and anger that arises as part of those circles that can break 
down the safe space? 
- > Establish values of the circle at the start, construct them as a group before it even begins. How are 
we going to interact? How are we going to show that we’re listening? If hate and anger arises, bring 
their attention back to those values. Encourage them rather than attack or single them out. 
Question (Bella): how do we tackle hate symbols and subculture such as TV shows that people grew up  
with (Dukes of Hazard), when being challenged about these focal points of one’s identity or experience 
is found hurtful or unfair? 
- > Focus on the history and the oppressive connotation, more important than any positive use of the 
symbol. Reframe conversation about how you came to where you are re: the symbol, your learning, etc. 
so that it becomes about doing better when knowing better, not that a person didn’t know better to 
begin with.  
 
Comments: 
- > Ken mentioned there are facilitators in Peel that come up to Orangeville to help facilitate and lead 
community circles 
- > Kent mentioned diversion programs in the community, policy in Shelburne mandates consideration 
of those options before custody, it has worked well. We do not have SROs that are there consistently, 
officers drop in from time to time (BRAVO, etc.) 
- > Geer noted importance of encouraging others and persevering during this uphill battle, need to keep 
being proactive 
 
Imam Yehya Soliman – Muslims of Dufferin 7:25pm 
Summary: 
- Muslim community in Dufferin faces a lot of discrimination about how they dress (hijabs), accents, 
skin colour, using places to pray; often treated as people who scam others, who are threatening 
- Muslim community felt left out before the formation of MoD, often still do because of a lack of 
community spaces (Mosque, cemetery), programs, events, lack of enforcement of non-discrimination 
policies, etc. 



- People spend too much time questioning those who say that they experience discrimination, too quick 
to dismiss the existence of a problem, not open enough to introducing new spaces and change 
 
Recommendations: 
- Service providers – city council, police officers, educators, etc. - need to be more reflective of 
community 
- Non-discrimination policies need to be enforced. Even police officers of colour experience 
discrimination, other PoC community leaders – who will want to become one if they will not be 
valued? 
- Hold community leaders accountable – if they do not acknowledge and work to combat 
discrimination, they should not be in their position which by nature leads rather than stands by 
 
Question (Bella): what would you recommend re: making safe spaces for Muslims in Shelburne? 
- > Survey was a good start in giving voice to everyone. Everyone can do their part – young generation 
especially, they will carry us forward. 
 
Comments: 
- > Alethia re: importance of listening to each other and coming together to spread love rather than hate 
- > Geer re: importance of action being taken, people who cause harm being shown the harm they cause 
and it being corrected 
- > Steve mentioned story of being welcomed into the home of Soliman and how much of a difference 
that kind of openness makes 
 
Reverend Sterling – Shelburne Worship Centre 8:06pm 
Summary: 
- Althea mentioned time constraints of 15-20 minutes as a result of previous presentations going over 
time, Dr. Sterling would like more time and asked to reschedule for next week 
- Alethia confirmed the rescheduling for next week, Aug 27 2020 
 
All presentations concluded: 8:13pm 
 
Motion to move previous meeting minutes dated August 20th 2020 
- Moved by: Simran Bhamu 
- Seconded by: Althea Casamento 
Motion carried (no discussion items): 8:16pm 
 
Focus Group Update – Simran Bhamu: 
Summary: 
- Will release a full report soon 
- Overview: Shelburne is not immune to issues of racism and discrimination (grocery stores, bank, 
schools, police, etc. named explicitly), there is an eagerness to see action and a feeling that we have 
already lost a lot of time, existing initiatives and resources are insufficient and/or not meeting 
expectations, request for a safe platform (online?) to continue to share experiences 
 
General Task Force Discussion 
- No public comments submitted 
- Discussion will begin next week re: final survey result analysis, format and nature of 
recommendations 
- There will be space at next meeting for task force members to share their own experiences 



- Soha shared an experience in school where she was bullied in school re: hijab, terrorist ‘jokes’, etc. 
Principal told her to simply smile and ‘kill with kindness’ when faced with acts of racism, from minor 
to major – deeply troubling and unacceptable. Obvious lack of repercussions for those who cause harm. 
 
Meeting adjourned: 8:32pm 


