
Shelburne Anti-Black Racism Committee Meeting  Thurs. Aug 27, 2020 
 
Meeting opened: 6:05pm 
Land acknowledgment: 6:05pm 
Present: Alethia O’Hara-Stephenson, Soha Soliman, Nathan King, Ken Topping, Deputy Mayor Steve 
Anderson, Geer Harvey, Simran Bhamu, Debbie Sipkema, Mayor Wade Mills, Bella Carter, Jay 
Wagstaff, Althea Casamento,  
Regrets: Chief Kent Moore, Shyanne Ricci 
Guests: Reverend Sterling, Carol Maitland 
 
Motion to approve the agenda dated August 27th 2020 
- Moved by: Simran Bhamu 
- Seconded by: Soha Soliman 
Motion carried (no discussion items): 6:07pm 
 
Survey Results and Analysis 
Carol Maitland 
Summary: 
- Very high participation rate given the population of Shelburne 
- A large portion of experienced racism is in schools, vast majority have experienced discrimination in 
the past three years due to their skin colour/ethnicity/ancestry 
- 81% of respondents do not feel they have a safe place to be heard 
- 45%~ feel that systemic discrimination exists in Shelburne, 35%~ believe that it doesn’t 
- Raw data and summary will be sent to task force members to analyze, Carol offered to come back 
again to help facilitate more discussion 
 
Stakeholder presentations: 
Reverend Sterling – Shelburne Worship Centre 6:36pm 
Summary: 
- Will send the task force evidence of his experiences (photos, videos, etc.) 
- Ministry began in the area in 2016, grew quickly and did well 
- Built a lot of community – youth group, counseling adults, banquets, etc. 
- Has experienced trauma from racist acts in Shelburne: locked out of place of worship during bible 
study by the police even after they acknowledged that it was illegal for them to do so, landlord tried to 
have him arrested, things were illegally taken from place of worship and then resold, 2 vehicles taken 
and never returned, mail box emptied, town council members advised not to communicate with Doctor 
Sterling as a result of his fundraising efforts to sell food and vehicles (lawyer hired to represent the 
town to tell Doctor Sterling to cease and desist), denied ability to run church at location where there 
had been a church for 10 years prior, mayor has had to step in, received numerous text messages of hate 
speech over a span of two years, one officer told him that he was the reason other people became 
troublesome (i.e. the Reverand incited it), has been accused of stealing things 
- Recommends a complaint division, like a watchdog, who people feel safe calling, who will 
investigate and have authority to hold authorities accountable (also safe space for gathering) 
- Recommends less police involvement in family disputes – keeping the peace OK, but counselors and 
whatnot should be involved more to help families stay together and not cause further trauma 
 
Comments: 
- Geer urges more honest conversations about race and racism like the Doctor courageously did 



- Deputy Mayor Steve echoes commendation for the Reverend’s words and recommendations, spoke to 
his and the Mayor’s roles 
 
All presentations concluded: 7:54pm 
 
Task Force Perspective Sharing – Geer Harvey 
Summary: 
- Committed to becoming part of the community, had his kids become very involved in local sports 
groups, volunteered for coaching 
- Soccer board gave him constant push back and questioning, but no one else received any 
- There exist two groups: the ‘public face’ group that portrays inclusivity, and the private one that 
excludes PoC re: decisions being made, information being shared, attacks of credibility and integrity; 
PoC included only for tokenism 
- Subtle forms of discrimination are the most common form experienced, can be seen when comparing 
similar circumstances and contexts where others are not treated/spoken to the same way; ego and 
fragility often prevents people from recognizing that they engage in these forms 
 
Comments: 
- Deputy Mayor Steve acknowledges that often people struggle to understand PoC perspectives and 
wonder where the problem lies. It can be hard for PoC to word things and explain things in a way that 
others can understand, but these experiences are real and important to bring to attention. 
- Alethia raised the concern that the children on the team have also likely experienced subtle (and 
possibly more overt) forms of racism from the soccer community here in Shelburne 
- Simran brought attention to the fact that PoC anticipate dealing with push back and have learned to 
smile and deal with it, but it doesn’t change the fact that it hurts and harm is being done. Geer’s self-
confidence and awareness of who he is and pride in that are powerful and inspiring. Althea echoed 
these sentiments. 
 
Motion to move previous meeting minutes dated August 20th 2020 
- Moved by: Simran Bhamu 
- Seconded by: Althea Casamento 
Motion carried (no discussion items): 8:24pm 
 
General Task Force Discussion 
- No public comments submitted 
- Alethia has given the date of October 5th of when the Task Force will present its recommendations to 
council 
- Simran shared Focus Group results with the Task Force via email for analysis, requests that questions 
and whatnot be sent to her in advance of the next meeting 
- Soha expressed concern about Reverend Sterling being interrupted and comments made in the chat 
asking for him to be cut short, he felt safe here and made himself very vulnerable for the benefit of the 
Task Force and what we’re trying to do (Simran echoed these sentiments) 
- Ken expressed concern when stakeholders name specific people who are accused of engaging in racist 
acts – Soha countered that it is important for people to be called out and held accountable. Steve agreed 
with points from both sides that it’s important to present the facts of what happened and even name 
names, but to ensure that attacks are not being made against people’s character. 
- Alethia will establish a timeline for questions re: survey data analysis and send it to the Task Force 
 
Meeting adjourned: 8:37pm 


